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Celebrating Women's Resilience:
Balancing Careers and Health
International Women's Day (IWD) is the annual
global day celebrating achievements and calls for
faster progress toward gender equality. It
emphasizes the need for inclusivity, recognizing
the diverse roles women play in society. Despite
their multifaceted responsibilities, women
encounter barriers to healthcare and well-being
as they strive for success in their careers.

Lets celebrate Women’s Day by honouring the
Intersection of Women, Health, and Work

Address workplace challenges faced
by women due to intersectionality.

Promote diversity and inclusion
initiatives to support women from
all backgrounds.

Conduct workshops for leaders and
HR professionals on challenges
women in discriminated groups face
due to menopause and the impact of
past traumas on work performance.

Increase awareness of gender-specific
diseases like breast and ovarian cancer,
stressing early detection.

Offer tailored mental health services
for women, considering sociocultural
factors and life transitions.

Provide support services and legal
protections to combat gender-based
violence.



In today’s busy professional landscape, prioritizing health is crucial for working women. Here are key
tips organizations can implement to support the overall wellness of their female employees.

Creating Equilibrium: 
Supporting Women's Work-Life Balance

Offer flexible work hours to
accommodate exercise routines

and healthy meal prep

Provide access to on-site 
fitness facilities or subsidize

gym memberships

Organize wellness workshops
focusing on stress management and

mindfulness techniques

Implement healthy snack options
in the workplace to encourage
nutritious eating habits

Establish support groups or
mentorship programs for women to
share wellness goals and progress

Promote remote work options
to reduce commuting stress and allow
for more time for self-care activities



Women's health is influenced by a multitude of social and cultural factors that shape their experiences
and access to healthcare. Understanding these influences is crucial for addressing disparities and
promoting holistic well-being. 

Social and Cultural Factors Impacting Women's Health

The social and cultural factors impacting women's health are:

Gender Norms and Roles: Societal
expectations shape women's health
behaviours, including reproductive
choices, caregiving, and healthcare
access.

Stigma and Discrimination: Health
condition stigma discourages women
from seeking care, exacerbating
diagnosis and treatment disparities.

Socioeconomic Status: Economic factors
impact women's healthcare access and
lifestyle choices significantly.

Cultural Beliefs and Practices: Cultural
norms influence women's health
perceptions and treatment-seeking
behaviours.

Family and Social Support Networks:
Supportive relationships positively
influence women's health outcomes and
caregiving responsibilities.

Healthcare Access and Utilization:
Structural barriers limit women's
access to affordable and timely
healthcare services.



Practice Mindful Eating

Make Time for Movement

Pack Healthy Options 

Inspiring Inclusion: 
Empowering Wellness for Working Women

Prioritizing wellness is essential, especially for working women juggling multiple responsibilities. From
managing careers to nurturing families, it's crucial to carve out time for self-care. Here are key tips to
support their overall wellness through physical fitness and nutrition.

Prioritize Regular Exercise

Plan Balanced Meals

Stay Hydrated
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Online Insurance Policies Made For You

Health
Insurance

Four Wheeler
Insurance

Two Wheeler
Insurance

Search, Compare & Apply for customised policies free of cost.

Scan to Buy

Disclaimer:  The content does not constitute an offer, solicitation, or recommendation of any Insurance Product or Insurance Policy. It is for
general purposes only and does not consider your individual insurance needs. Before acting on this material, you should consider whether
the Insurance Product is suitable for your circumstances, and if necessary, seek professional advice

Contact Person: Ms. Karishma Jethwani



For feedback and employee benefit requirement please write to
sales.healthbenefits@jbbodamail.com

J.B.Boda Insurance and Reinsurance Brokers Pvt Ltd – Registered Office Maker Bhavan 1, Churchgate, Mumbai – 400020, Maharashtra, India.
https://jbbodagroup.com

Disclaimer : By using or accessing the brochure, you agree with the Disclaimer below without any qualification or limitation.
The statements made in this brochure are only for information purpose and not for the purpose of medical advice or guarantee of outcome. If
you need medical advice, they should consult a doctor or other appropriate medical professional. J.B. Boda Insurance and Reinsurance Brokers
Pvt. Ltd. does not assume liability of the information on this brochure and no representation or warranty has been expressly or impliedly given as
to its accuracy, completeness or correctness. The information provided has been gathered from reputable sources such as the website of Ministry
of Health and Family Welfare. However, J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. is not responsible for errors of omissions in
reporting or explanation. No individuals should use this information contained in this brochure for self-diagnosis or self-treatment any health
related condition. J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. reserves the right to modify, alter, add and delete any one or more of
the information provided in the brochure. J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. shall be under no obligation to notify you of
the amendment to the information. No warranties or assurances are given in regarding the accuracy of the information supplied in this brochure,
and that no liability will accrue to J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. in the event that you suffers loss as a result of reliance
upon the information provided in this brochure. You are responsible for your health and safety at all times. J.B. Boda Insurance and Reinsurance
Brokers Pvt. Ltd. does not warrant that any insurance related information provided in this brochure, represents coverage provided to any
insured, or are consistent with any present, future, local, state, or central laws, administrative rules, or prevailing case law. Any reference to
insurance documents is only for general information and should not be used to claim coverage under any insurance policy.
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Direct Broking
•Non-Life, Life, Health & all other 
  classes
Reinsurance Broking
•Non-Life, Life, Health & all other 
  classes (Treaty & Facultative)

•Employee Benefit Schemes
•Wellness Programmes
•Facilitating Life and Actuarial 
 Valuation & Product development
•Risk Inspection
•Training & Seminar

Protection & Indemnity Insurance 
Services Correspondents in India for:
•Steamship Insurance Management 
 Services Ltd, London – SMUA
•Ship-Owners Mutual Protection & 
 Indemnity Association, Luxembourg - 
 SOP

•Fire, Engineering, Miscellaneous 
 Accident Surveyors & Loss Assessors
•Marine Inspection, Hull & Cargo 
 Surveyors, Loss Assessors, 
 Superintendents, Container, Surveyors, 
 Tank Calibrators, Samplers & Analysts
•Asset Valuation

J. B. Boda Insurance Surveyors
& Loss Assessors Pvt. Ltd.

J. B. Boda Insurance &
Reinsurance Brokers Pvt. Ltd.J. B. Boda & Co. Pvt Ltd.

Crowe Boda & Co. Pvt Ltd.
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