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Offer 
comprehensive 

healthcare 
insurance plans.

Explain 
insurance options 

to employees.

Review and 
update insurance 
plans regularly.

Provide resources 
for insurance-
related issues.

Help employees 
understand how 
to use insurance

Consider offering 
FSA or HSA 
for healthcare 

expenses.

Offer additional 
insurance options 

like dental, 
vision, and life.

Comprehensive Healthcare 
Insurance Options for 
Employee Benefits

Tips for creating a culture 
of workplace safety and 
injury prevention

√ Develop and communicate clear safety policies 
   and procedures

√ Encourage employee participation in safety efforts

√ Regularly conduct safety inspections

√ Provide necessary personal protective equipment

√ Invest in safety training and education

√ Recognize and reward safe behaviour



Educate employees on signs, 
symptoms, & importance of 
early detection

Regular cancer screenings to 
detect early-stage cancer

Encourage reporting of 
symptoms & follow-up on 
abnormal test results

Provide resources for 
low-cost/free screenings, 
support, counseling

Offer incentives for 
completing cancer screenings/
preventive measures

Encourage healthy lifestyle to 
reduce cancer risk (no smoking, 
healthy weight, diet)
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A stitch in time, saves nine, 
definitely stands true for 
cancer awareness

Resources for employees 
dealing with the emotional 
and psychological impact 
of a cancer diagnosis

Mind benders

Counseling services 
for employees 

and families
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Support groups 
for individuals 

with cancer
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Information on 
community 

resources for 
cancer patients
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Time-off work 
for coping with 
cancer diagnosis

I am not alive, but I grow; 
I don't have lungs, but I need air; 
I don't have a mouth, but water kills me. 

What am I? 
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Engagement in 
usual activities 

and hobbies
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Financial 
counseling / 

assistance programs 
for cancer treatment 

costs
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Employee 
assistance 
programs
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For feedback and employee benefit requirement please write to sales.healthbenefits@jbbodamail.com  

J B Boda Insurance and Reinsurance Brokers Pvt Ltd – Registered  Office Maker Bhavan 1 Churchgate, Mumbai – 400020, Maharashtra, India. https://jbbodagroup.com

Disclaimer :  By using or accessing the brochure, you agree with the Disclaimer below without any qualification or limitation.
The statements made in this brochure are only for information purpose and not for the purpose of medical advice or guarantee of outcome. If you need medical advice, they should consult a doctor or other appropriate medical professional. J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. does not assume liability of the information on 
this brochure and no representation or warranty has been expressly or impliedly given as to its accuracy, completeness or correctness. The information provided has been gathered from reputable sources such as the website of Ministry of Health and Family Welfare. However, J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. is not 
responsible for errors of omissions in reporting or explanation. No individuals should use this information contained in this brochure for self-diagnosis or self-treatment any health related condition. J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. reserves the right to modify, alter, add and delete any one or more of the information 
provided in the brochure. J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. shall be under no obligation to notify you of the amendment to the information. No warranties or assurances are given in regarding the accuracy of the information supplied in this brochure, and that no liability will accrue to J.B. Boda Insurance and Reinsurance 
Brokers Pvt. Ltd. in the event that you suffers loss as a result of reliance upon the information provided in this brochure. You are responsible for your health and safety at all times. J.B. Boda Insurance and Reinsurance Brokers Pvt. Ltd. does not warrant that any insurance related information provided in this brochure, represents coverage 
provided to any insured, or are consistent with any present, future, local, state, or central laws, administrative rules, or prevailing case law. Any reference to insurance documents is only for general information and should not be used to claim coverage under any insurance policy.


